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employees, teachers and all employees
of educational institutions, policewom-
en and military women.

To file a complaint with the E.E.O.C,,
write a letter or fill out one of their
forms, have it notarized and send it
to the Commission’s Washington ad-
dress. A complaint about a single dis-
criminatory act must be filed within
90 days. If it is a continuing practice
you may file at any time.

Unlike the Equal Pay Act procedures,
charges filed with E.EEO.C. do not
remain anonymous, but reprisals by the
employer are much easier to prove
than routine discrimination and they
are, of course, illegal.

Remember, the E.E.O.C. may right

.

the wrong through conciliatory action,
but it cannot get retroactive pay from
an employer. To accomplish that, a suit
must be filed by you or by the Justice
Department.

Blatant forms of discrimination—
such as sex-coded pay scales—are easy
to recognize. However, many women
are victims of more subtle kinds of
job bias so long taken for granted
that they require definition. Did you
know, for example that:

e You cannot be denied a job be-
cause the employer has no toilet facili-
ties for women.

e Sick leaves, vacations, insurance
and pensions must be the same for
both sexes
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